
 
This is the second in a series of guidance briefs aimed at supporting the implementation of the New York 
State (NYS) CROWN Act, which stands for Creating a Respectful and Open World for Natural Hair. The first 
brief, Understanding the CROWN Act, released by the NYS Education Department (NYSED) in October of 
2021, explained how the CROWN Act expanded the Dignity for All Students (DASA) to include traits 
historically associated with race, including, but not limited to, hair texture and protectiv e hairstyles , and 
discussed the importance of the changes and offered resources to help introduce the topic at every grade 
lev el.   
 

One of the most critical steps in successfully implementing the CROWN Act in DASA policy and practice is 
prev enting incidents of racial discrimination based on natural hair texture and protectiv e hairstyles in 
schools through rev ising codes of conduct and dress codes, training and education of staff, students and 
the community, and creating a positiv e school climate with culturally aware and responsiv e learning 
env ironments.  

Revising Codes of Conduct and Dress Code Policies 
 

Codes of conduct and dress codes may inadv ertently cause or contribute to the exclusion of students 
from school activ ities based on natural hair texture and protectiv e hairstyles. The CROWN Act presents 
both the opportunity and the responsibility for schoo ls to rev iew and rev ise district dress code polici es to 
eliminate and explicitly prohibit policing of hair styles and texture and to create univ ersal policies that are 
youth-
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Recommended steps for revising a dress code 
for CROWN Act compliance under DASA: 

• Codes of conduct need to be developed with the 
specif ic needs of the school and community in 
mind. Convene stakeholder  groups that include 
students, staff, parents and community mem ber s 
to make revisions.  

• A nalyze and track dress co de enfor cement 
refer r als and discipline by race, gender (including 
trans and gender expansiv e) and the staf f 
member making the refer r al.  

• R ev iew dress code languag e to remov e subjective 
language that allows, or en cour ages, staff to 
discipline students for natur al hair textur e or 
protectiv e hair styles. Words like “dishev eled”, 
“unkempt” or “distr acting” can be used by 
schools to discipline and ex clude students of 
color from activ ities and lea r ning  oppor tunities.  

• R emov e all restr ictions on braids, locs (or “dread 
locks”) or twists and other protectiv e hair styles in 
accor dance with the CRO WN Act definition of race 
under DASA.  

• Create gender neutr al dress code policies. This is 
recommended regar dless  of the CRO WN Act 
requir ements, howev er, doing so also ensur es 
that the polici es are not tar geting any gender for 
cultur ally and racially der iv e d hair styles. For 
example, some dress code s stipulate that mal e 
students cannot have hair that is more than one 
inch in length which would exclude locs or an 
afro.  

• R ev ise suggested disciplina r y actions for dress 
code violations to ensur e th at they are not 
exclusionar y. If, for example, the st ated int ent of 
the school’ s dress code is to encour age or 
reinf or ce prof essionalism –  devise ways th e 
school can ac complish thi s goal without remov ing 
students from lear ning envir onments, while also 
maintaining their dignity. En for cing dress code 
violations can be more of a distr action to the 
lear ning envir onment than the hair or attir e of the 
students in ques tion.     
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Revising Codes of Conduct & Dress Code Policies (cont’d) 
 

Updates to the code of conduct can be made at any time 
of the school year, however, after board adoption and 
public hearing an amended copy of the code of conduct 
must be posted to the district or school website and the 
URL submitted to NYSED within 30 days via email to 
SSEC@nysed.gov.  
 

School dress codes tend to place more restrictions and 
direct more scrutiny on female or femini ne -presenti ng 
students through control of types and lengths of clothing 
in connecti on to their bodies, their gender expressi on, 
and of hairstyles associated with specifi c racial groups 
(such as braids, twists and locs.)  The enforcement of 
these policies can disproportionately, negativ ely impact 
the educational experience of cis and transgender and 
gender expansiv e students of color. (Glick man 2016)   
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Communication, Training and Education  
 

Communi cati ng, training  and educating staff, students and parents about what the CROWN Act is, how the school’s 
code of conduct has been updated to reflect the law, how to recognize incidents of racial discrimination based on hair 
and the DASA process are all critical to the suc cessful implementation of the law. Section §100.2 (kk) of 
Commissioner’s regulation s requires schools to inform school employees, students and parents of the school 
district’s board of education adopted DASA policies annually.  P rovidi ng continui ng educati onal opportunities 
throughout the year will ensure that the entire school community understands the purpose of the law, the negativ e 
effects of bullying, harassment and discrimination, and can be more effecti v e at prev enti ng these incidents from 
occurri ng . 
 

St a ff  



Recommended steps for schools seeking to improve their school 
climate: 
 

• M easur e your school climat e with a school clima te sur v ey for staf f, students 
and par ents /car egiv er s . 

• Create spaces for cultur al awar eness -  create oppor tunities for students to 
expr ess/explain the cul tur al expr essions relev ant  to thei r identity groups to 
prev ent intoler ance towar ds the things th ey enj oy and fi nd meaning in.  
 Create student cultur al liais on s, perhaps as part of a youth advisor y or 

other student group within the school.  
 These liaisons could, for ex ample, provide per iodic repor ts to 

administr ator s and staf f on hair and clothing trends to prov ide staf f 
with context for the ways st udents are exp r essing them selv es 
thr ough their appear ance.  

 I nclude students, parents,  and other member s of the community in 
developing cultur al awar eness and under stand ing.  

• Encour age open but respec tf ul conv er sations with stud ents and staf f about 
diff er ences to encour age mutual under standing and appr eciation, to combat 
fear of the unknown and de velop connectedness.  

• U tilize the NYSED ’ s Cult ur ally Responsiv e -Sustaining Education Framewor k  as a 
lens to ass ess how welcom ing and affir ming your school is for all students, and 
to implement ne w practice s and policies to create a de eper sense of belonging 
for all young people and adults in the schoo l communit y.  

 

  

Preventing CROWN Act Incidents 
Create Positive School Climate & Culturally Aware and Responsive Learning Environments 
 

A s with all incidents of discrimi nati on, harassment  and bullying, one of the most effectiv e ways to prev ent DASA 
CROWN Act incidents is dev eloping a positiv e school climate. The best way to create and strengthen a positiv e school 
climate is to understand your school ’s current school climate by rev iewi ng th e data already available to you and 
collecting additional data through the use of school climate surv eys, or other methods .  
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http://www.nysed.gov/common/nysed/files/programs/crs/culturally-responsive-sustaining-education-framework.pdf


 
 

 
 
 
Dignity for All Students Act 
 

Understanding the CROWN Act guida nce brief , NYS Educa t i on Depa rt m ent   
Digni ty for All Student s Act  webpa ge, NYS Educa t ion Depa rt m ent  
 

NYS Cent er for School Safet y:     
DASA FAQ    
DASA Resources, Laws & Guida nce    
Annua l DASA Staff Trai ning  
 
Revising Dress Codes  

 

Penalizing Black Hair in the Name of Academic Success in Undeniably Racist, Unf ounded and Against the Law   
Brookings Institute (2021)  
 

Loc’ d and Faded, Yoga Pants and Spa ghetti Str aps: Discr imination in Dress Codes and School Pushout  Martin, J. and 
Brooks, J. Univer sity of Illinois   (2021) 
 

Dress Coded II G eorgetown Women’ s Law review (2019) –  while not specif ically about hair, this paper addr esses the 
dispar ities in dress codes that excluded gir ls  of color f rom school.  
 

Model Dress Code  Oregon NOW (2016)  
 

Suspending Self Expr ession   Girls for Gender Equality (2020)  
Suspending Self Expr ession: Part II Girls for Gender Equity (October 2021)  
 

http://www.nysed.gov/common/nysed/files/programs/student-support-services/understanding-crown-act.pdf
http://www.p12.nysed.gov/dignityact/
https://www.nyscfss.org/dasa-faqs
https://www.nyscfss.org/dignity-for-all-students-act
https://www.nyscfss.org/dasa-training-for-school-employees
https://www.brookings.edu/blog/how-we-rise/2021/02/23/penalizing-black-hair-in-the-name-of-academic-success-is-undeniably-racist-unfounded-and-against-the-law/
https://www.researchgate.net/publication/348413547_Loc'd_and_Faded_Yoga_Pants_and_Spaghetti_Straps_Discrimination_in_Dress_Codes_and_School_Pushout
https://nwlc.org/wp-content/uploads/2019/09/final_nwlc_DressCodedII_Report.pdf
https://noworegon.org/issues/model-student-dress-code/
https://www.ggenyc.org/wp-content/uploads/2020/01/Suspending-Self-Expression-A-Report-From-Girls-For-Gender-Equity.pdf
https://campaigns.ggenyc.org/wp-content/uploads/2021/10/Suspending-Self-Expression-Part-II.pdf

